in Seoul city. The sample variance-covariance matrix was analyzed using AMOS 19.0 and the maximum likelihood minimization function. The goodness of fit was evaluated using the SRMR, RMSEA and its 90% confidence interval, CFI, and TLI. Results: First, hospital nurses' organizational justice and empowerment was not found to have a significant direct effect on nursing task performance. Second, organizational justice and empowerment had a direct effect on job satisfaction and organizational commitment. Third, organizational commitment was found to have a significant direct effect on nursing task performance. Forth, hospital nurses' empowerment was found to have a significant direct effect on nursing task performance. Conclusion: Nurses' nursing task performance was influenced by organizational justice, empowerment, and organizational commitment. In order to increase the degree of nursing task performance in hospital nurse, it is necessary to develop the nursing program and its application considering hospital nurses' organizational justice and empowerment and organizational commitment.
전소연 · 노형진 · 이지현 장하기 위한 전략이며 (Park et al., 2009) (Park, 2013; Song, 2012; Oh & Chung, 2011; Kim & Yi, 2012; Park & Park, 2008; Ryu, 2009; Bak, 2002) (Yoo et al., 2006; Song, 2012 , Jeong, 2008 (Park, 2013; Kim & Yi, 2012; Lee, 2011; Ryu, 2009; Bak, 2002 )와 본 연구결과는 일치하였다.
그러나 간호사를 대상으로 한 연구 (Lee, 2011; Sim & Kim, 2010; Park et al., 2009; Yoo et al., 2006) 
